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CITY OF WOODRUFF 
ST'TE OF SOl'TH CAROLl"A 
COU!'TY OF SPARTANBURG ORDI,"A"iCE NUMBER; 09-06-01- 0.0. 

AN ORDINA!'CE TO ESTABLISH TIlE FISCAL HAR 2009-2010 OPER.\TI"G A"D 
CAPITAL BUDCET FOR THE OPE RATIO." OF THE MUNICIPAL GOVERNMENT OF TilE 
CITY OF WOODllUH" FOR TilE FISCAL YEAR OEGIN!'INC JULY I, 2009, TO PROY'IOE 
FOR TIlE LEYY OF TAXES FOR TIlE CITY OF WOODRUFF FOIl MUNICIPAL PURPOSES 
FOR TilE F1SC'L YEAR BECI!'NINC JULY I. 2009, TO PROVIDE FOil OTIIF.R 
MU!'ICIPAL PURPOSES A!'D TO PROVIOE FOR CEln"N FISCAL A~D OTHER 
'tATTERS RELATI!\G TO MlJ!\ICPAL GOVERi\!\1ENT. 

IlE IT ORDAI!'I[[) AND E!'ACTED 8Y TIlE CITY COUNCIL FOR THE CITY OF 
WOOORLFF. SOLTII CAROLl!'A; 

NO\V. THEREFORE, the City Council of the City ol'\Vool!rufr hereby ordaill~. 

SECTION 01	 That the City o[W~)adruffblldget far tho..' Fi:;cal Ycar 20 09/20lO 
(Bc~inning July 1,2009 and ending JUIIC 30, 2010) is hcreto alluehed i:o; approvnl 
and adopted as being b;jlallced, 

SECTION 02	 That as providd by City Coul1l::iltherc will he a toLal of lOlA mills levll::d to 
cover dl.'.burscmel1b Cram thc Gtnl.'ral fund, 

SL:CTIO'i 03	 The Budget, as prcscl1lcd herein is intended to be u complcl!: and a..::curate 
cstimale pl'lll of revenues and expenditures (or Ihe Fiscai Year 200lJi::?0IO. 
Reeo~nizing Ihat untoresccn cirL'ulllstanet:s [wm time to time occur I,.vhieh Iherl: 
had not been a direct appropriatioll, the Council, Il1 accordance with Stale 
Authorizing Legi:o.lutiall OJ;:J)' make appropriate ~uppIcmcntal appropri~!il)[ls 10 

meet such cOllting.ellcies, 

SECTlO:-J 04	 The City MallaglT, a:; required by stale law, .'.hall oversee and ~urer\'ise the day­
to-day implemcntation of lhi~ budget ordinance, and shall pro\'ide to the City 
Council, a IllOlllhly financial l'L'pOrl detailing, by ,ll:l:Ollnls, L'xpcllditures made, 
Included shall b..: a monthly updatc o[ all fund~, including l'evenuc~ reccivcd by' 
the City, 

SECTIO~ (15	 All sen,iee ehmge-:;, reimbursemCI\L~, fees, fIOCS, other Cund~ recdved by tile Clly 

depmll1\enls shall be deposited as SOOIl as possib1c after collection; but in no case 
shallthc time lapse between l:oJlcetion ;inti deposit cxceed thirty (30) d;l)'~' 

SECTION 06	 TIle Cily MaJl(lge!' may. if he deems it in the best intcrest of thc Clt.y and within 
the ov'Crall appropriations provided by this Ordinallct:, :md consistent \vith all 
otht:r applic;\blc legal rcyuil'clllCnls, tr,lOsfe-r funds orallY portion thercor Crom 
any fUlld, dcpmillle-Ilt, aeli\'ily, e)l purpose Lo another fUlld, dCp;'.rlIllCI1I, <lCli\iLy or 
pmpilsc, Neitller, {he Mall:lger, or ;my DeparllllL'nt Head. may establish 0/' fund ,1 

new position \\ithout Ihe- knowledge or consent 01' thl' CiLy Coullcil. Cily 
Counci!1l1;:Jy transfcr rUTHls within any fund. deparlllll!ll{, activity. or purro~e 01' 

:lmong funds by normal COllllcil 'lction, subject 10 all olhe-\ applit:ilbk le~al 

I'eq 1I1 r<.' 111t:11 t S, 
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SECT1(F\ 07 

SECTJON 08 

SECTJOI' 09 

SECTJON 10 

SECTJON J J 

Sl-::CTIOI\ 11 

The rolal budgeted amount fOt the City shall not be exceedeJ withollt City' 
COlillCil authorizalion. 

Elected Offlci;-tls and City Employees will be' reimbursed itt Pcr Dicm rates for 
mileoge al $.595 reI' ll1ile for ;\.ctllal lravel incmred while on uflieial CilY 
business. Officials anJ Employees will cnucavor to use City owned \'chicles, All 
lravel must be approveu by the City Manager prior to obligation of funJs; 
reimbUl'sel11e'nt will not be' made for actions tll,,1t did not receive prior approval 
unJer this process. 

Thdt 110 City EmplLlyee will work over forty (40) holll's per weck as per thl.: 
require'lllenis oflhe deparlment, except those employees who are' exempl, \\'itl1olll 
approvdl from the Cily Man,lgcr or their Dep<lrtmellt Head. NLl ovenime will be 
p;lid \vithout a budgd apprupriation in the department's annulI! operating budge!. 
Any appro\'ed overtime or compensalory time that is accrued must be 
documented through the u.~e orthe City appro\'cd time shce!. 

The fullowing holiu:JY~ arc hereby :Ju',horizl.:d lU be obsefl.'ed by City employees: 

Independence Day July 3. 200!)
 
Labor Dny September 7, 2009
 
Th:mksgiving Day Nuvember 26, ~()()9
 

Day aher ThanksgiVing November 27, :;009
 
Christl11as I::: ve December 24, 2009
 
Christmas Day December 25, 2009
 
New Year's DilY Jaflll(l[y 1.2010
 
f-.1nrtin Luther King's 13irll1Jay hnuary 18,2010
 
(or day can be taken for empluyee's hirtllday)
 
Good Friday April 2,1010
 
National Mernofl;11 D:Jy M,\y 31, 2010
 

Thol all fnll-time ell1ploye(~s are approved to receive a longe'\'ity bonus on their
 
anniversary J;lte_ The bonus will be based on yeors 'Jfservice ,IS folluv.·s:
 

1- 4 Years - $ 120.(lO
 
5-9Yenrs-S180.()()
 
10· 14Years-$240.00
 
1) - 19 Years - $300.00
 
:;0 - 24 Years - S360,OO
 
25 - 29 Years - S420.00
 
30 - 34 Y '-'af" ~ S480.00
 
35 - 49 Yems - 5540.00
 
50 or l11urc Veal's - $600.00
 

In Accordance with Cily f\llicy, Annual lea\'e i~ earned and is to be governed as
 
follows:
 

6 1110111h'" - 364 days - I,,~ Jay month (6 days per year)
 
I yem -- 4 yeMs & 3M days - I Jay per month ([ 1 days per year)
 
:; years -- 9 yedrs & 364 day,~ - 1.25 days per month (15 days per year)
 
10 ye;lrs - 14 years & 36-'+ days -- 1.5 days pCI' 1110nth (18 day:; per year)
 
15 years and over - 1.75 Jays per month r~ I days per year)
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A maXinlll111 of 25 days at Jll11ual lea\'C may he cJrricd over to the follo\\lllg 
year, and all aeeulllulaled leave <Jbove 25 days will he lost. The ca1cndJr for 
anlllJallcave will run frolll January 1" ulIll! December 31 ", 
Elecled OffH:iab Jre not eligible 10 accrue sick, annual, or eOlllpel\'~atory leave 
and will he cOI1~iJercd as rale pay employees. Annual leave will be r;uJ thlOligh 
the procecJing: p;lyroll peri oJ following the separaliun of the employee irom the 
Cily. lfan cmployee elcl",s 10 return to \\'ork fi:)110\\ing scpJration [mill thc City 
the ncw hire date will apply III ;lllilew Annualle;J\'c accfl1<1!S. 

SECTlO~ 11	 In Accordancc with City Policy, regubr tull-tune employees cam SIck leave al a 
raIl' of I day per month and is to be governed as follows: 

A 111<1Kimum oj' 100 days 01' sick leave mny he cnrl"ll'r. ovel" to thc following yc:lr, 
;]nd <Ill aecul11ulmed leave above 100 days will be los!. "fhe calcndar for annual 
sick It:(\ve will rUIl from January 1" ul1til Deccmber J I "', 
Elected Officials are not eligible 10 accrue sick, annunl, or compensatory leave 

and '.vill be con-;idered as mIl' pay employees. Sick leave will be forfClted upon 
separation of the employee frol11lhe City for <lny re<l~on. If an emplDyee elects to 
rdurn to work following sepJl"ation froIll the elly the lIew hire dale will apply 10 

nlllH':w Annual leave accruals. 

SECTION 14	 That 110 Dt'paI"tIllCIlI Hend, employee or pcrson in any po:o;ition of Woodruff City 
Government ~hal! elller into, appl'O\T, s\gn or execute illJ.Y C:ontl<lct l'or any 
sen'ices, l1lerch:mdi:-.c or any obligalion of The City of WoodrufTuntiI '1l1d unless 
signed Jnd exeruted on bchalfofthc City ofWooJruffby the City MallD.ger. 

S!"C'TJO\l15	 That, shOlild any part of this Ord\lIJ.llee be held itn'alid by a courl of 
competent jurisdiction, the relllOlllllllg parts shull continue 10 ill' in (ull 
force and effc':L 

SECTlO1\ 16	 That all onJinances L1r parts of ordinances conflictmg with the 
provi"~ions of til is onJinam:e are hereby repealed, 111 solar ns 
tbe S,ll11e affects this OrdinnncL'. 

SECTlO1\ 17	 That this Ord\fl<lnCe shall take efTeel JJlll be in (orce from and
'f;11 July 1. :;009	 ~ 

~DOPTFD, TI/IW D\Y m JUl\'E 2009,	 /' 

~~~(-fiRST KE" OIN(j M '\Y 1~, 2(JUI) 

MA\ R - 8RAD BL	 No nc-----­

PUBLIC j-jEARl1'\G: !1:NE 15, ')009 '-1!1\ A.1t:c 7J4tt!J 0-/ 

d~-~eM~ 
COl:\lCILMEi\fBER - WjLLARM ARNOLD 

Pa~c J o( ~ 
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/~Y;,/ // .'
ATTEST 

BEVERLY MADDOX, CLERKiTRES. ~~CIL<.'.. J~T~~~~­DATE ,~­
~MBE - TO)\I SLOA~Svt­

- JAMES S:VlITH 
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City of Woodruff 
Budget FY 2009-2010 

Revenue - General Fund 
Proposed FY 09-10 

Taxes 
Property Tax-gO%@ 101.4 100-310-001-000 $ 650,00000 
Delinquent Tax 100-310-003-000 $ 45,00000 
Fire District 100-310-004-000 $ 160,000,00 
Delinquent Fire Dis! 100-310-005-000 $ 7,00000 

Total Taxes $ 862,000,00 

Permits/Fees 
Business License 100-322-000-000 $ 335,00000 
Residential Garbage Fees 100-322-004-000 $ 155,00000 

Auditorium 100-322-006-000 $ 2,00000 

Duke Collection Fee 100-322-009-000 S 
Building Permits 100-365-001-000 $ 15,00000 

Rental Property Registration 100-365-002-000 $ 9,00000 

Property Maintenance Code 100-365-003-000 $ 5,00000 

Zonmg Permits 100-365-003-000 $ 1,50000 

Code Violations 100-365-005-000 $ 5,00000 

Total $ 627,600.00 

State of South Carolina 
Homestead 100-335-004-000 $ 65,000,00 

Merchanllnventory 100-335-007-000 $ 26,00000 

Aid to Subdivisions 100-335-009-000 $ 115,000,00 

Total $ 206,000.00 

In Lieu of Taxes 
Duke Power 100-339-001-000 $ 155.00000 

laurens Electric 100-339-002-000 $ 5,000,00 

Telecommunications Tax 100-339-003-000 $ 20,00000 

Charter Cable 100-339-004-000 $ 32.500,00 

Piedmont Natural Gas 100-339-005-000 $ 27.00000 

Grants 100-339-006-000 $ 49.00000 

Total $ 288,500.00 

Police Fines 100-35Hl01-000 $ 220,000.00 

Interest Income 100-360·001-000 $ 20,000.00 

Sale of City Property 100-360-004-000 $ 

Mise Income 100-360-003-000 $ 10,000.00 

Tower Fees 100-360-007-000 $ 11,500.00 

Grand Total $ 2,145,500.00 



Sewer Fund Revenue 

Proposed FY 09·10 
Interest 300-360-001-000 $ 2,50000 
Appropriated Fund Balance 300-360-006-000 $ 
Bills 300-372-001-000 $ 450,000.00 
Tap Fees 300-372-002-000 $ 3,00000 
Miscellaneous 300-372-004-000 $ 2,00000 

Total $ 457,500.00 

Revenues/Expenditures
 

General Fund 
Total Revenues 
Total Expenditures 
Difference 

Sewer Fund 
Total Revenues 
Total Expenditures 

Difference 

Proposed FY 09-10 
$ 2, '145,500.00 
$ 2,145,50000 
$ 

Proposed FY09·10 
$ 457,50000 
$ 457,500,00 

$ 



Administration Department Expenditures 

Proposed FY 09-10 

Salaries 100·410·000·010 S 144,00000 

Council 100-410-000-011 $ 31,400.00 

Planning Commission 100-410-000-0'12 $ 

Board of Adjustment 100·410·000·013 $ 

FICA 100·410·000·021 $ 12,00000 

Pension 100-410-000-022 $ C5,00000 

Group Health Insurance 100-410·000·023 $ 16,500.00 

Dept Supplies 100·410·000·100 $ 6,00000 

Postage 
Dues/Subscriptions 

100-410-000-110 
',00·410·000·140 

$ 

$ 
2,000.00 
2,00000 

Slaff TravellTraining 100·410·000·150 $ 3,500.00 

Council Training/Meetings 100·410·000·151 $ 10,50000 

Gas/Oil 100-410-0CO-170 $ 1,00000 

Electricity 100-410·000·200 $ 5,000.00 

Natural Gas 100·410·000·201 $ 1,500 00 

Telephone 100-410-000-210 $ 3,30000 

Water and sewer 100-410·000·212 $ 1,00000 

Main/Repair Equip 100·410-000-270 $ 4,00000 

Main/Repair Vehicle 100-410-000-271 $ 1,00000 

Advertisirg 100-410-000-610 $ 2,00000 

Insurance 100-410-000-620 $ 7,50000 

Audit/legal/Prof. Fees 100-410-003·650 $ 20,00000 

Tax Collections 100-410-000-730 $ 3,00000 

Miscellaneous/Bldg Main! 100·410-000-790 $ 3,00000 

Parks and Recreation (CE) 100-410-003·B62 $ 30,00000 

GO Bond 100·410-000-901 $ 22,00000 

Web Page Maintenance 1:l0-410-000 911 $ 1,25000 

Contingency Fund 100·410-000-913 $ 2,00000 

$ 350,450.00 



Building/Zoning Department Expenditures
 

Proposed FY 09·10 

Salaries 
FICA 
Pension 
Group Health Insurance 
Dept Supplies 
Postage 
Dues/Subscriptions 
Staff Travel 
Gas/Oil 
Electricity 
Telephone 
Demolition 
Code Enforcement 
Main/Repair Vellicle 
Main/Repair Equip 
Advertising 
Insurance 
Training/Fees 

Total 

100-500-000-010 $ 
100-580-000-021 $ 
100-500-000-022 $ 

100-500-000-023 $ 
100-500-000-100 $ 
100-500-000-11 0 $ 
100-500-000-140 $ 
100-500-000-150 $ 
100-500-000-170 $ 
100-500-000-200 $ 
100-500-000-210 $ 
100-500-000-211 $ 
100-500-000-212 $ 
100-500-000-270 $ 
100-500-000-271 $ 
100-500-000-610 $ 
100-500-000-620 $ 
100-500-000-650 $ 

$ 

45,500.00 
3.50000 
4,:.150.00 
5.40000 
1.50000 

500.00 
4.300,00 
1,000.00 
3,00000 

50000 
1,10000 
6,50000 
2,000.00 
1,000.00 

35000 
480,00 
60000 

1,000.00 

82,400,00 



Fire Department Expenditures 

Propossd FY 09-10 

Salaries 
Volunteers 
FICA 
Pension 
Group Health 
Office Supplies 
Travel 
Gas & Oil 
Electricity 
Natural GC'lS 
Telecom 
Waler & sewer 
Main/repair Veh 
Main{repair Equip 
Uniforms/Clothing 
Insurance 
Physicals 
Training 
AudiVLegal Fees 
Miscellaneous 
C/O Armory 
Bldg. Maintenance 
Protective Equip 
Immunizatans 
Bond 

Totals 

100-422-000-010 $ 
100-422-000-015 $ 
100-422-000-021 $ 
100-422-000-022 $ 
100-422-000-023 $ 
100-422-000-100 $ 
100-422-000-150 $ 
100-422-000-170 S 
100-422-000-200 $ 
100-422-000-201 $ 
100-422-000-210 $ 
100-422-000-212 $ 
100-422-000-270 $ 
100-422-000-271 $ 
100-422-000-410 $ 
100-422-000-620 $ 
100-422-000-630 $ 
100-422-000-640 S 
100-422-000-650 $ 
100-422-000-790 $ 
100-422-000-810 $ 
100-422-000-820 $ 
100-422-000-870 $ 
100-422-000-875 $ 
100-422-000-901 $ 

s 

'2300000 
10,000,00 
9,50000 
7,000,00 
5,40000 
2,500.00 
1,200,00 

12,500,00 
6,50000 
3,500.00 
3,50000 
1,000,00 

11,00000 
6,500,00 
1,000,00 

16,000.00 
3,000.00 
1,90000 

13,00000 
2,500,00 

10,000,00 
14000 00 

20000 
55,000,00 

319,700,00 



Police Department Expenditures 

Salaries 
FICA 
Pension 
Group Health 
1nterpreterlJury 
Department Suppli,es 
Dues & Subscriptions 
Travel 
Gas & 0i'I 
Electricity 
Natural Gas 
Telecom 
Water & Sewer 
MaintiRepair Vehicle 
MaintlRepair Equip 
Un Iform 51Accessori es 
Insurance 
Training 
Audit/Legal Fees 
State Shared Fines 
Bldg Maint/Mlscellaneous 
Capital Exp. Equip 
Police Car 
Immunization 
K-9 Expense 
Mag;,strate Salary 

Totals 

Victim's Assistance 
Revenue 
VA Assessments 

Expenditures 
Salaries & Benefits 
VA Expenses 
Total 

100-421-000-010 
100-421-000-021 
100-421-000-022 
100-421-000-023 
100-421-000-098 
100-421-000-100 
100-421-000-140 
100-421-000-150 
100-421-000-170 
100-421-000-200 
100-421-000-201 
100-421-000-210 
100-421-000-212 
100-421-000-270 
100-421-000-271 
100-421000-4',0 
100-421-000-620 
100-421-000-640 
100-421-000-650 
100-421-000-692 
100-421-000-790 
100-421-000-850 
100-421-000-855 
100-421-000-870 
100-421-000-900 
100-421-000-903 

200-310-000-000 

200-310-000-011 
200-310-001-000 

Proposed FY 09·10 

$ 486.00000 
$ 37.000 DO 
$ 51.00000 
$ 70,00000 
$ 2,00000 
$ 4.COO 00 
$ 50000 
$ 2.50000 
$ 38.00000 
$ 13.00000 
$ 3,50000 
$ 7.000.00 
$ 1,00000 
$ 10.00000 
$ 5.00000 
$ 3,50000 
$ 25.00000 
$ 3,500 DO 
$ 4.50000 
$ 85,00000 
$ 7,50000 
$ 4,OCO DO 
$ 34,500.00 
$ 60000 
$ 3,000.00 
$ 30.50000 

$ 932,100.00 

$ 12,00000 

$ 9,400,00 

$ 2.60000 
$ 12,000.00 



Street Department Expenditures 

Salaries 
HCA 
Pension 
Group Health 
Department Supplies 
Dues & Subscriptions 
Gasoline & Oil 
Electricity 
Street Lights 
Telephone 
Water & Sewer 
Repair Vehicles 
Repair Equipment 
UnIform 
Insurance 
Audit/Legal Fees 
Landfill Fee 
Miscellaneous 
Inmate Expense 
Cap Expend. 
Street Repairs 
Collection Fee 
Landscape Fee 

Total 

100"'31-000-010 
100-431-000-021 
100", 31-000-022 
100-431-000-023 
100-431 -000-1 DO 
100-431-000-140 
100-431-000-170 
100-431-000-200 
100-431-000-202 
100",31-000-210 
100-431-000-212 
100-431-000-270 
100-431-000-280 
100-431-000-4 ~ 1 

100-431-000-620 
100",31 -000-650 
100-431-000-72 1 
100-431-000-790 
100-431-000-852 
100-431-000-860 
100-431-000-871 
100"'31-000-903 
100-431-000-904 

Proposed FY 09-10 

5 107,00000 
$ 7,700.00 

$ 2,50000 
$ 21,50000 
$ 2,20000 
$ 20000 
$ 18,00000 
$ 3,00000 
$ 65,00000 
$ 1,30000 
$ 500,00 
$ 6,00000 
$ 1,50000 
$ 120000 
$ 10000 DO 
$ 4250 DO 
$ 1200000 
$ 1,50000 
$ 
$ 15,00000 
$ 28,50000 
$ 150,000 DO 
$ 2,00000 

$ 460,850,00 



Sewer Department Expenditures 

Proposed FY 09·10 

Salaries 
FICA 
PenSion 
Group Health 
Dept. Supplies/Offc. Equip 
Sewer Billing 
Charge Backs 
Postage 
Training/DueslSubsc 
Travel 
Gas & Oil 
Electricity 
Telepl'1one 
Water/Sewer 
Vehicle Maintenance 
Plant/Equipment Main! 
Uniforms 
Chemicals 
Bonding 
Insurance 
Audit/legal Fees 
System Rehabilitation 
WRWD Cutoff Fees 
Revenue Bond 
CIG Equipment 
Miscellaneous 
Immunizations 
Contingency Fund 

Totals 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
S 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

145.00000 
11.00000 
12,5000D 
27,00000 

6,00000 
5,000.00 
2,00000 
5,50000 
3,500.00 
1,50000 
6,000.00 

40,000,00 
5,00000 

25000 
1,50000 

25,00000 
1,50000 
8,50000 

700.00 
12,DOO 00 

5,000.00 
35.000.00 
10,00000 
46,435.00 
30,00000 

1,000,00 
200.00 

10,41500 

451,500.00 



TIF BUDGET
 
Proposed FY 09-10 

Revenue 
Property Tax 
Interest 
Appropriated Fund Balance 
TOTAL 

Expenditures 
Principal & Interest 
Prof Fees/Misc. 
Parking Lot Rehab 
City Hall Renovations 
Far;:ade Grants 
Public WiFj 
TOTAL 

Revenue/Expenditures 
Total Revenues 
Total Expenditures 

Difference 

500-310-007-000
 
500-360-001-000
 

500-490-000·889 
500-490·000·790 
500-490-000-861 

$ 776,50000 
$ 776,500.00 
$ 

$ 275,00000 
$ 1,50000 
$ 500,00000 
$ 176,500,00 

Proposed FY09-10 

$ 81,05000 
$ 40,00000 
$ 400,00000 
$ 215,45000 
$ 25,000 DO 
$ 15,00000 
$ 776,500,00 

HOSPITALITY TAX 
Proposed FY 09-10 

Revenue 
Sales Receipts 600-300-000-000 $ 115,00000 
Interest 600-300·001-000 S 1,00000 
Appropnated Fund Balance $ 75,00000 
TOTAL S 191,00000 

Expenditures 
Proposed FY 09-10 

City Parks $ 35,00000 
ElectricityIUtil itie5 600-451-000-210 $ 5,00000 
PRT Committee 600-451-000-610 $ 40,00000 
Prof. Fees/lnsur,IMisc 600-451-000-790 $ 5,000.00 
Straleglc Plan 600-451-000·811 $ 
HWHS Restoration $ 75,00000 
Salaries $ 
PARD Match $ 
Tlmrod Library 600-451·000-796 $ 10,00000 
Marketing $ 7,500 DO 
TOTAL S 177,500,00 

Auditorium Proposed FY 09-10 
Supp Iies/Maintenanee 600-481-000-100 $ 2,50000 
CIO Auditorium $ 10,00000 
Electric 600-481-000-200 $ 1.00000 
TOTAL S 13,500.00 

GRAND TOTAL S 191,000.00 

Reven uefExpen ditu res 
Total Revenues $ 191,00000 
Total Expenditures $ 191,00000 

Difference $ 


